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ABSTRACT

ABSTRACT

- The secondary schools are no longer regarded as luxury ‘towers’ because rney can no
longer fulfill their traa’z:fzonal Junctions of development transfer and presenz‘anc)n of

' knowledge The situation in Nigeria Secondary Sckools within rhe past few years !zave led

to the facr that rnese centers of learning have diminished the ful]" liment of ﬂzeu roles.”
Studzes have shown that there is an increase in examination malpracaces and desperaaon
by Stadents in order to pass exams (Oyewole 1988). This Study aa’opz‘s the descrzptrve

research deszgn T he a’eszgn is descrzpnve because the study make use of questionnaires.

in eliciting respanse on all the variables nnder investigations and described as they occur

in the study wizh the aim of investigate the effect of teachers’ strike actions. on students

. acaa’emzc pe:formance a case study of selected public secondary Scnools in Hesha osun
: 5tare T hzs Study Jound that teachers strike have negative effects on students acaa’emzc
) performance The test of relarzonsth between teachers’ strike actron and Srudenfs
iy academzc peiformanee revealed that there is no relationship as chz~sqaare (X2 15, 23]

r= 0 01 8) it al 80 esrablzshea’ that prompt government response to teacners a’en'fand will

"rea’ucea’ then strzke The managemenr and stakeholders in edncaaona! sector Shou!d

ensure sanzry anrong Staﬁ ensure o pnr Students academic career zrn‘o consza’erar:on

when embarlang on Strzke actions so as to help the futare leaa’er of Nzger;a to remove bad

_ -'eggs arnong Stndem‘s Students Shoulo’ be encouraged to engage in Self-study ana’ rnlorzah
, a’armg strike to ennance their performance when they resume ana’ Governnaent Shoula’ *
: exrena' academzc calendar whenever there is Lstrxke o enable_ the teachers cover'z‘he

syllabus




- CHAPTER ONE

'INTRODUCTION

1.1 Background to the st'udy

Strike is a period when an organized group of employees of a company stop”

- working because of disagreement over payment or certain conditions. Those that are

often involved 1n these strike actions are described as strikers. Disagreement or conflict

is 4 common phenomenon in any organizations owing 1o the diversity of workforce in .

an organization; “and the difference between individual and organizational goals

_ (Hornby, 2001).In_dhstrial conflict has become part and parcel of human organizations

_ (-)r'society. This indeed is a paradox because of the amount of resources involved bythe -

brg’aniz'ations or parties’ involved to cause, prevent or resolve conflicts. Strike is a
- concerted and temporary withholding of employees services from the employer for the
purpose of exacting greater concessions in the employment relationship than the

. ."employ,er is Willing to grant at bargaining table (Flippo, 1982). Strike indicates a

' breakdown of cordial relationship between labour and management and is usually one

aspect Of industrial relations that invites the most negative com'mentary“.

Strike is seen as Collective organized, cessation or slowdown of work by

- employees, to force acceptance of their demands by the employer. The légality of the

strike acﬁons requires: approval by the majority of employees by ballot; indépen_d.fant

" “verification to ascertain ‘the_ majority support. the vote; the notice of impending strike

must be giveﬁ to.employer in advance; the employer must be provided with'the result -

1
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of the ballot; final notice to embark on the strike must be issued to the employer

: (Businesé dictionary, 2015).

Intefnational Labour Organisation (2011) posits that strike is-the most visible
and. contr.oversial form of .collective antion in the event of a labour dispute and is often
. ‘seen as the last resort of workers’ organizations in pursuit of their demands. Section
. 2(q) of.th.e- Industrial Dispute Act defines strike as cessation of Work-by a body of

' persons_elnployéd in_any' .industry acting in combinatic_)n; é,poncerted 1'ef11§al or a
~ refusal under a common understanding of ény number of persons who are or have been.
S0 emplnyed to continue to work or to accept employment (Saharay, 20135. The
summary of the deﬁnitioné of strike given above is that it is an orgnni'zed stoppirnbj of
-work by ér'nplofeés necause of a disagréemen_t over pay or conditions of work between :
employees a11d'ma'nagernent of an organisation. The possibility of a strike is tne
-ultimate ccon01nic_ force that the employees can bring to bear upon the em'_p].'_oy_ers.
Many types of strike have Been embarked upon by enlplnyees of varied baélcgl'ound

- and pro'fessio‘ns. The prominent type of strikes includes;

- Recognition Strikes: This is a strike to force the employer to recognize and deal with
the union. This occurs if the employer deliberately frustrates the formation of workers
union or if the unions exist at all, the employer pretends as if such union does not exist.
Economic Strike: This.is the typical strike, based on a demand for betjer wages, house -
-and working conditions than the employers is willing to grant. This type of strike is
@minbn to many organisations both in public and private.

J.uriégli¢tiona] Strike: This occur when two unions argues about'who has jur-isdicti'on-
“over a fype of work and attempt to exert pressure upon the employers to allocate it to

2




~ one or the other, jurisdictional strike may ensue. For examplé, both carpenters and
‘metal workers wish to handle metal doors. If either group strikes to force the
employers to grant the work to its members, it is a Jjurisdictional strike. The employer

is caught in the middle between two warring unions, -

Sit-down strike: ‘when the employees’ strikes but remain at their jobs in the plant, this
is termed a “sit-down strike”. Such strikes are illegal since they constitute an invasion
of private property. Employees are free to strike from certain objectives but they must

E physicalty withdraw from the cOmpahy-?s premises.

Sympathy Strike: this is a situation whereby other unions who are not party to the
original strike consent to strike in sympathy with the original union, this is termed

‘sympathy stri'ke’ it is an attempt to exert an indirect pressure upon the eniployer.

C.o'nﬂict' implies some types of hostility and perhaps some desires -tilj do harm which
may be canidergd an e);treme case of competition. Conﬂict is different from
-con._lp'etition,. although competitipn. may result in conflict. Some believe that conﬂi';':té'
may occur wi‘;hdﬁt émy specific reference to conipetitidn, aé it could occur as a.res.ult of
_ bréakdéwn in'the.mechénism.of decisilon-maki-ng (Duncan, 1975). Contlict is defined-
s .‘_‘Vany divergéﬁéc of interesfs, objectives of prior.ities Betwee_n_ 'iﬁdiyiduals, groups,lor
01‘ga11izations_ or nén-@nformity .to requirements of a task; écti{:fity_ or _';1)1'0(:655' _'
(Gardiner and Sim_rﬁons, 1992). ‘Whenever twd'peéple or more comes toge_thér, there
are bound to :be disagreeﬁlenfé'at _ﬁndes (De Cenzo_, 1997). However, sdmetimeé these
,d.i‘fferenc'es can .gro'w to _eno.rmous 'proportiOné where thgy become detriméntal_ rtqr the -

involved parties-_énd. the organization. When that occurs, conflict is present. A total




absence of conflict would be unbelievable, boring, and a strong indication that

conflicts is being suppressed (Flippe 1980).

The inevitability of cenﬂict was also established by (Harold Kerzner, 1998).When he
asserieii that conflict is part of cheinge and therefore inevitable in liuman society. Conflict
-.as a .eoi10'ept is synonymous with dissention, antagonism, opposition, disagreemeiit

discord combat and encounter (Thesaulus 1993). This is echoed by the Advanced._

Learners Dictionary which sunply puts it as ‘being in opposition or disagreement ”.The
view of Rahim (1992) was corroborative “conflict as an 1nte1 aetive process is mamfested

1n meompatibihty, disagieement or difference within or between social entities (1e

individuals, groups, organizations etc.).” In view of the term, it ther’efore refers to tension

Within the organizational sysiem. One may eeeerve such tensien by paying _atteni'ion to
: ‘pos-sible incompatibilities ainong depert_ments,' to-inco_mpatibilities emong staff members
Qf .employees, to complexities of the comm_unication' network, and even jie) the |
or_gdniéational sirueture itself (Dahrendorf’s, ..1959).Nigeria as a c.01111t1;y has been
experiencing etrike aetiohs Since her independent, documented noiable Strilie actions that
took phce m the counliy amongst Wthh are: Aba women rioft, 1929 Railway workeis
strike 1938 Nigerian union of railway men strike, 1941; General strlke 1945 UAC
e‘mployees in str1ke, 1947_; Coal miners’ strike, 1949; Mercantile _Workers’ strike; 1950 a'nd o
Aill'w_a_y'sl WOijl<ere’_ tnion sfrilie, 1959, Ali these .stri.ke actioris toek. plaee”pi'iorh-to )
: ind_ependence and ever sin.ce_ iiidepeiidenee; 'sti‘ike actions have .e'ontin'ueel to_e.xis_t (Wogu,

1969).

Edueeition is 'a 'life—long 'socializatien or interaction process through 'Whieh'
soeial norms, values and cultures are learned shared and transmitted fmm gener '1‘[1011

1o geneialion (Igbo 2003 Schaefer, 2007). As explamed by (Harala;mbos and He’lld
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20006). Social norms are guidelines Whiéh define acbeptable and appropriat.e conduct 01;
behaviour (safety regulatio.ns, hygiene, dress code ete.) in particular _situations, while '
values define \%fhat ére good and desirable, as well as what is important, worthwhile_ |
and Worth striving for (ﬁchieVement, honesty, ¢tc.). Education impacts knowledge,
' teaches slcilis, and instills .attiti-ldes to the recipients. Imparting .knowledge: means
puttiﬁg across facts, cuITént thinlcing, theorics, principles as well as laws; .teaching'
skills is imparting practical skills, compféhe_nsion and ability to see implicéﬁ_ohs or .
solve problems; jnstilling attitudes include inculcating tolerance, ‘open;lll-indédlless,
scientific detachment as well as healthy skepticism (Langer, 1977). These._' are
pérquisiws for sociai integration, perfoﬁnénce of prbdtictive tasks; and for effecting-
nat_io_nal deveIoPment (FRN, 2004), To educate the mind is to libei‘ate it fr'om. the
:sila_clcles of fear, prejudice, ignog'ance, superstition and to d.evelop a free, independent_
and re_spdnsible Eiﬁz_énry. Knowledge, attitude, skills and aspiration changes, through
" education consfitute blocks - for human capacity building. Education is, however,
.loathed_i,n pr_imiti{fe societies where it 'iﬁbelieved that learning brings disobedience and '

&

heresy into the world, _

) Ac_.cordin.g to: the National Policy on Education (2010), sg:condafy edilé_ati_bﬁ is
the: e_ciﬂca_tidn chi_ldre.:n': reéeiVe .aft¢r | priniziry_ educatioﬁ and before the terti.ary,
' e_dﬁ;;atiohz.- Tlﬁ.e bro.ad goal-of s.eq(.)ﬁdary education is to prepare the individual foz
useﬁﬂ living _Wi'thin_' the socicty and higher education. To achieve the stated goéﬂ's,
B _séconda’rjf e.du.c-ation' is of six years duration, given 1n two stages - a junior sc-:condarf
' schéol stége' and ‘a' senior secéndary school sfagc and each being of three years

- duration.




“In _respéct to this‘,. this study is néc.essary because .e'ducation had the universal functions
'of'contributing to the perpetration of societies by tran.smitting ideals, values and norms
from generation to another generation thereby preparing the youths for activé'rolcs in
~the lsoc':ie'ty. Education also displays the value conflicts that exist between ideals and
real nofms that afe fypical of all cultures. In emphasizing on the above facts stated that .
- an idea_l' ec_iucational_ 1£ediu1n should be able to help the béneﬁcial*ieé,'develop the -
_'abiiities; attitude and others forlﬁs of behaviour which are posﬁive values to ﬂie society
m which thesz live (Fafunwa,1994).The indiépensable functions of education Which
.sh(.ml'd include: The realizations of the capabil__ities and potentials of individualé, thé
_devel_oj;hieﬁt of the body, the training of the appetites for chéracter br moral E
dcvelopﬁleﬁt and the dcﬁvelppme’nt of the intellect or reasoning. He furthé_r holds that-

' hone of the above should be emphasized at the expense of the others (Al‘isj;otlé, 1988). |

The nature and types of 'chﬂic’Es that occur in secondary sch’o.o.l administration
in this cc.)ntem_p(')rary: Wérlld {/ary. from ome society to another. The cémimon types of
._con_ﬂic‘ts usually occur between the students and the scllbol authbrity. Otlier_ for'ms.'of

g ..co'nﬂicﬁt ;i_ﬁc.lude. iﬁterp‘ers_onal cbnﬂicts’ among manégemént'and students. _Highef levels
' . of CQﬁﬂic_ts illlc'.l.ude: em?loyees an'_d employer in p;articular', the one that in'volx-/e'.'the_

. Nigeria 'Uhion-of .Teach'eréi (NUT) and Osun_- State Government. ,This stUdy‘was
partic__uléﬁrly r'el'e\}ant at i.a.ti'me Whéll Osun State teachers had tQ embark O.T.l a pfolongcd -
vstrike'r actions over the non- payment of Saléry as WSH_. as ﬁon i.mplementation of
teacher_s Salary s:cale: due to deqréase in federal government monthly allocation.t'o the

. states in Nigeria. All of these became p_otential sources of industrial conflicts not only

in the ed_ﬁcaﬁional_sector,'but also in the entire civil service in the state. The conflict =

between the O_sun' State government and secondary -school teachers have been

6



reoceurring for some months. This has become pertinent, that lasting solutions sllotl'ld
be found th1ough a comprehensive research on the effect of teacl1e1s strike actions on
academlc pelfounance among secondeuy school students. The study is to dr awn
government attention to the various steps that can proffer solutions to incessant strike

actions of secondary school teachers in Osun state,

1.2 STATEMEN T OF THE PROBLEM

The secondary schools are no longer regarded as luxury ¢ towers’ because they can no
longer fulﬁll theu tradltlonal functions of development, transfer and pr esentqtlon of
knowledge. The situation in ngerla secondary schools within the past few yeals hsve
-led to the fact that these centers of learnmg have diminished the fulﬁllment of the1r
1oles ‘Studies have shown that there is an increase in examination malpr. acuces and
desperauon by students i n order to psss exams (Oyewole 198 8). It is ther elme hoped
that this study will bring into light the prevallmg problems and eftects of strike on.
_'academlc performance of students, Teachers Strike action  in N1ger1d in the_ :
'contempo1ary time has become major issue that cast g gloomy shadow to the entire'

‘Nigeria society espec1ally a.mong secondary school students. In contemporaty ngeuq

nuisance strll(e in- educatlon sector has caused a lot of damages to the system most.

'espec1ally in secondary school in which Osun State is inclusive. This particular 1ssue "
N has reduced the standatd and quahty of educat1onal foundahon from what 1t S ought to ._
be to. What it is now. Pom acadennc pelformances among secondal‘y school students B
. sre been teco1 ded I every year w1thout introducing any philosophical based policies to

- check mate the ‘negative damages that strike has caused to secondary schools educahon

in ngena part1cularly Osun State.




| Secondary Educalion in Nigeria and its states have not been able to achieve the roble _

_Ob_]'@CtIVG because it is in deep problems; Paramount among these ‘.problems is the

qncessanl strike action by N1ge11a union of teachers, which has often dlsmpted. :
academic activities. Many reasons could be responsible for this incessant strike by the
NU.T. Prominent among those problems are: lack of funding, lacks of autonomy.
: dehumamzmg and delay of payment of salaries as at when due as well as unlawful

dlSl’lllSSﬁl of teachers which affect the academic performance of secondary school '

_ students Presently, this issue needs urgent Intervention from teachers and government

: or relevant stake holders in the state. _

1.3 RESEARCH QUESTIONS

The following are the research questions that will guide this study: .
1 What is the history of strikes in Nigeria?

2 What are the major reasons respons1ble for str1l<e action among secondary . school

1eachels in ngerla?

3 What 'are_'the likely implications of teachers’ strike action on secondary'-school '_

- students?

-4 What are the altelnatlve means for prevenung teacher’s strike actlon n secondary

'schools in 01der to mal(e lhelr demands known?
14 -'OBJECT1VES OF THE STUDY
1. To 'investigate_ the history of strike among workers in Nigeria. ”

2.To investigate the causes of strike in Nigeria




3.To investigate the causes of Teachers’ strike action in Nigeria

4.To establish the impacts of teachers’ strike actions on effective learning in seconc‘l'aryi

school..

5. To explore alternative means for preventing teachers’ strike action in secondary

schools in Nigeria,

15 " SIGNIFICANCE OF THE sTUDY

The 1mp0rtance of this study is to 1nvest1gate the effects of teachers’ strlke act1on on
effective learmng among secondary school students. Also to identify likely factors

K _ respons;hle for poor academic perfonhhnce of the students. Moreover; it will -crea_te a
~general awareness about long and short terms effects of teachers strike actions in
secondaly schools and its 11nphcatlons on effective learning among secondary school
students. It is assumed that the outcome or findings of this study will give a second
thought for both government and teachers to resolve the 1ssue affeetmg or pertammg to
.teachers Welfare and con51der students academics before. embalkmg on strike actlohs

.8 well as pr0v1d1ng altematlve means for teachers strike in Osun state,
1.6 RESEARCH HYPOTHESIS

‘ 1 There is no. s1gn1ﬁcant 1e1at10nshlp between levels of education and teqchets strike o

ElCthIlS on students’ performcmee

2.There -5 no significant relationship between teachers’ strike actions and students’
academic performance
- 3. Disruption of academic sesston caused by NUT industrial action does not have

- significant nega_tive impact on academic achievement of the students.

9




1.7 SCOPE AND LIMITATIONS OF THE STUDY

A strike action by NUT_isnot peculiar to some selected secondary schools in osun

state, but fo all publlc secondary schools in Nigeria, This study is limited to the effect :

,of teachers stuke acllons on academic performance among selected pubhc second’uy '

schools Ilesha, Qsun state. It also limited to the effects of secondary school teachers®

strike actions on effective learning of students in Osun state and the extent to which

strike actions in _secondary school can be prevented or controlled.

18 DE_F'INITION OF TERMS ‘ o

As a matter of clarlty and for detailed understandmg thcre are some concepts that need .

to be deﬁned and these are;

L Strlke Smke could be defined as a period of time when an orgamzed group of

employees of 2 company stops working because of a dlsagreement over p’ty or

_W011<:1ng condluons Stuke is generally a powerful weapon used by frade unions

and other labour assoc_iations to get their demands accepted. It involves quitting of

-work by a group of workers for the purpose of - bnngmg the pressure on: the

employer so that lhelr demands are accepted

i, Actlon The process of domg somethmg n order to make some things happen or to

~deal Wlth s11uat10ns Actions could be express e1ther 1at10nal or 1rratlonal

iii. _Strlke action: Simply means hbour strike or mdustnal action, is a wdrk stopp-age '
g caused by the - mass refusal of employees to work. Strike achon usually takes place -

in response to employee grievances, Stuke actlons became important during the

industrial revolution when mass [abour became 1'1nportant in factories .and mines.

10
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vi.

- vii.

viii.

Academie: Simply relat'ed to education, it involves a lot of reading and studying
rather than engaging in practical or technical skills. It could be deﬁn:ed as teaching
and studying in a college or schools subj ects_taught to provide skills for the mind
rather than for the hand, | |

Effectiue: It simply means the act of producing the result that is wanted or intended

in domg somethlng It also means p1oducmg a-successful result of sometlnng

Educatlon This is a process of teaching, training "and lealnlng especmlly in -

schools or colleges to 1mp10ve knowledge and ‘develop sk1lls Education could be
genelally group 1nto thlee stages which include: prlmary or elementary educatron :
secondary and further, higher and post-secondary school education. The universal

functions of these stages is to socialized people into society by transmitting ideals,

values and norms from generation to generation and it helps to shape beliefs and

more values in society.

N.U.T: Full meanrng of NUT llegerla union of teachers and it is a formal

or gamzatlon that handles academic activities in secondary school most especially

in Os_un state.
.Soclety This is a group of people interacting in a part1cular boundary on the b’lSlS' .
'of shared culture an organrzatron of people or other forrns of l1fe 1es1d1ng withina

particular boundary.perswtence through generations and relat_ively independent of

 other societies,

ix.

Jurisdict_ional'Stri_ke:. This is a type of strike action when two. unions argues

about who has Ju11sd1ctron over a type of Work and attetnpt to exert pressure upon . -

-the employers to’ allocate it to one or the other jurisdictional strike may ensue. For

: example both carpenters and metal workers wish to handle metal doors. It either

11




- oxi.

xii.

group strikes to force the employers to grant the work fo its members, it is a

Jurisdictional strike. The employer is caught in the middle between two _'warring

" unions.

Sif—dowu strike.: .this happen when the employees’ strikes but remain at their jobs .
in the plant this is termed a “81t down strike”, Such strlkes are 1llegal since they -
constltute an invasion .of private property. Emﬁloyees are freer to stnke ﬁom
certalﬁ obJectlves but they must physmally withdraw  from the company s

premiscs,

" Recognition Strikes: This is a strike to force the employer to rec'ognize and deal

with the union. This occurs if the employer deliberately frustrates the formation of

workers union or if the unions exist at all, the employer pretends as if such union

~does not exist:

Ecénbmic Strike: This is the typical strike, based on a demand for better wages,

house and workihg conditions than the employers is willing to grant.

12




" CHAPTER TWO
2.0 LITERATURE REVIEW AND THEORETICAL FRAMEWORK

ThlS chapter is set to rev1ew relevant literature or scholars art1cles on the eﬂeet )
of teaehers strike action on academic perfonnance among secondary school -students
with a partieular emphasrs being laid on the roles of stnke actions on effective le"ar mng

among secondary school students

The purpoée of this literature revi.ew is to ensure that, there is a sufﬁeient_ level of
awareness in. this area of study: Various sources of secendary data such as textbool{isl,"
newspaper,'magazines, journals etc. are consulted.Teachers’ Stril(e _aetions are social
ph‘enornena that- have enjoyed a' myriad of 1'ee'ognition from seholars. This literature

review is therefore being organized as follows:

'STRIKES IN NIGERIA

_HiStdrical Perspective

The general str1l<e of 1945 was 1he largest workers strike in Africa 1nvolvrng about |

_ 42 000 200 000 workers The strike was partly sueeessful as most of the Workeis
demand for an increase in cost of hVing allowance was met-in 1946 and baekdated to . .'
| "_1945.' The- wor_kers who succee’ded'm bringing together different trade _unions and

: striking for about 10 weeks were able to withstand colonial terrorism and generated

werldWi_de sympathy froim many anti-colonists, It also breught the werking class and .

African eoinscieusnes-s to 4 publie- foray. However, the resulting effect was the colonial.

_ 'perceptlon of a lrnk between trade unionism and polrtreal expression Whreh was then '

' domlnated by natronahst sentiment but 1t was a time in which repression of mrlrtant
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political expressron under the administration of Arthur Richards was the norny, The'

~ strike began after the Brrtlsh eolomal acting governor refused to budget in 1nc1easmg
by 5 0% the- wages of skllled Africans in the govermnent railway service to meet the

‘increased cost of llvmg and a minimum of 60 'cents daily for unskilled and temporary

employed Africans in the employ of the railway or performing technical service. The

- government had earlier agreed to review. wages during the war period as a result of

slcyrocl(etmg prices between 1939-1941 and was part of its plan to appease

1nternat10nal organlzations and United States both groups wary of imperialism. Since -

| 1941 and up to 1945, the cost of living steadily rose over 50%, this was aol(nowledged

by the government who gave increased cost of living allowances to many European |

workers remdent in Nigeria, partly as a result of allowmg separation allowances,

- allowances given to officials whose wives were not in Nigeria (George ,1945).

The 1945 general strike which permeated much of the railway, transport, dock
and motor services unions was a labour sit down that was Originally started by the

rarlway employees but late1 spread to other unions in the governmont civil service.

- kaers employed into prlvate firms later decrded to support their counterparts in
' govermnent and not cross the prcket lme The Trade Umon Congress and the Alrrmn :
Civil Se1vants Techmcal Workers Umon then called for a strike action of all railway

_wo1l<ers When Arthur Rrehards 1efused to increase the COLA (Cost of Lrvmg_,

Allowance) grvrng reasons as lack of funds and an increase would lead to hrgher.

_inflation. Following adherenee_ to ‘the call for a strike, within a few. days_ other

government workers decided to go on strike (Warren,1966). .
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2.2 CAUSES OF STRIKE ACTIONS IN NIGERILA

The causes of strike in Nigerian, most especially the workplace was as a result
of policy i 1ncon51stencres and wrong placement in organizational priorities on the part
of the management This oceur when employe1 place high pr’em.ium on capital input far
above the workers without apprecratmg that the latter makes the former productron
would brood 1ndustr1a1 rancor. This connotes that poor remuneration may be a strong

cause of industrial crisis, low level of workers’ motivations with ‘respect to- |
remuneration {(both promptness and total packege) has been a bone: of eorltexltiorl' '
- between the workers and employers (Fashina, 2001).The wave of. globalization (trade |
: hbelahzatlon amongst various economres of the world in global trade relations) had
: been sard to have created 1nequahty in bargaining power between dorpor. ations and
workers. It could have 1he potency of 1ntens1ty1ng different forms of competrtron '
-resulung in  stronger responses from Iabou1 by strmulatrng quest for 1nfonnf1tron___ g
'(A_rernu 2006). This portrays that 1ncreased rnternatronal compet1t10n 1esutt1ng 11 o’
mcreased 1nterdependence between d1ffe1ent economies of the world would exert
: :p_ressure that would resul{ 1n 1ncreased labour market flexibility and dampened labour _.

: protectlon ThlS is because when ernployels tend to have strong bargarnlng power, they -
may become .authorltatrve which WrIl affect the rnanagement style and work 1ules"

: (Kanfam 2000)

Industrral crisis could also result from conﬂrct of opinions When there 1s asymmetnc
..1nformat10n betvt/een the workers and employers This arises from clash. of interests
. duung the process of negotratlon and 1ncompat1b111ty resulting from 1ncomplete means
in the pursuance of theu respective goals. Scholars had also acknowledged that the

' goveunnent (espeelally the m1htary regimes) had profound impacts on the irade’
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unions, which manifested in the alteration of the rules of engagement between the State

and the unions in Nigeria (Adesina, 2003).The workers are provoked to join force to

- resist such propensities of the employer, thereby straining the strand of industrial

tranquility that hitherto existed. This is because it intensifies the str ength and strategies

, of workers as WeIl thereby prompting them to rely- on the tools of trade unionisms to _

push forth their rights and pr1v1leges that are been dampened (Kim and Kim, 2003)

_Even if the_re is the eX1stence of ‘yellow dog contract’ (where workers. are not allowed-

to unionize),_industri_al crisis may still occur, Though the Workers may not be able to

' stop work their attitudes towards therr Work erl be negatwely affected leadmg to
' othe1 forms of grlevanee expressions such as lateness absenteeisti, h1gh rate of
' turnover sabotage among others, which will ultimately affect productwrty The above

‘had been eorroborated by the h1gh Tevel of unemployment In the country, Which makes

employers to belreve that they can always replace workers that do not eomply.with.
their domineering initiatives (Mas, 2004). It could also be as a result of i 1nsensrtrvrty _
and insincerity in- handlmg union demands by the government and managements

(Otobo 2000). Another source of the crisis is the breach of collective agr ecment that

'_has _being reached (CHDR 2002)_.

Ideally, onee decisions are reached via the process of collectrve agreements (or by.
other means) each party is supposed to adhere strrctly to the terrns and eondrtrons :

Employers (and government) have in most cases been ‘guilty of this, duc to- theu

o seemmgly stronger foree ‘The Univer s1ty of llorin crisis is a very clear mstanee Whreh_ :
has lmgered on for some C years Whete the management refused to feinstate the sacked
-lecturers as dlreeted by the court (Fashakin, 2005). In addition, the use of eontmgent_

workers (temporal Workers that are not usually entitled to some employment benefrts
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bes1des wages) is another issue. The Nigerian Laboul Congress-NLC has frowned at
and- fought agatnst the use of casual the use of contlngent workers makes the
employers not to compensate satisfactorily their regular staff in as much as there are
_other eheape'r Way_s of using labour resource (Faéhakin, 2005). The econonn'e situation -
especially the inﬂationary.trend in the country has not equally helped matters, The
1nﬂat1onary trend has always been worsened as a result of fluctuations (mcr eases) in
' the pnees of petloleum ploduets Wh1ch translate fo increased transportation cost and
.hlghel cost of hvtng (Osabuohren 2005). This devalues workers’ income, WhICh s -

' cap’rble of mcreasing their agltatlons that could lead to mdustllal CI‘lSlS
23 CAUSES OF TEACHERS’STRIKE ACTION IN NIGERIA

Strike_actions are often caused by several factors and researchers over time have
: attempted to document the several causes of strike actions in the nafion’s educati'onal
sector. This section is .devo'ted to examining the major causes of strike acti_one in
._ Nigeria.
_' A Str'ilee aetton. lr"s caused by the unfair treatment that workers receive from thelr..
.ernployers (Clark, 2012) When employees perceived that they are not bemg treated . -
falrly with respect to salarles or wages and condition of serv1ee there is bound to be_ :
d1sagreement between the employees and the employers For 1nst;1nce seeondmy.
1 'school educat01s have set goals Wthh they hope ‘should be - met by the
Y or gEmIZEl’LlOI]/lnStltuthll If the 1nst1tut10n failed to meet up W1th 111ese goals, there nmy |
‘be 11npasse wh1ch May llkely degenerate into strike actions. In some cases, workels mn

some_cadres or lower 1anks eomplalned of v1ctnmzatlon by workers who are superior
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to them in cadres or ranks. This has i in no small measure affected the morale of staff 7_

and at times it degenerate into ‘full- blown’ strike,

1. Vio]ation of legislation: or rule has been identiﬁed as a notable cauée of stri_ice
_actions in the néttion. The employment contract entered into between the_emp_IOyeee
and.einployei remains binding as long as the contract is on. When there is breach of
contractual agreement by employel there is bound to be impasse which may
| eventuaily chmax in strike actions, The educators/teachers tend to rely on strll{e action
r as a last resort in pressmg home thelr demands. |
- 2_. _ Poor application of -collective b'lrgalmng CoIlectlve bargalnmg has beconie_
an 11nportant mechanlsln for settmg the procedures for the settlement of industiial
disputes and elso_ for resolving disputes when they inevitably occur, Mos_t of the strike '
: actionc in Nigeria have resulted due to the poor application. of the proixisions of
collecuve bargaining. For.instance the Nigerian Labour Congress went on warning
sti 1ke in August 2011 over non implementation of the new nat1ona.1 minimum wage. _
The 2013 ASUU and ASUP stuke actions were based on the poor apphcation of the
'piowsmns of collective baigainmg The COEASU strike of 2014 that affected all
- T‘edelal Colleges of Education also 1esulted from the iaﬂure to nnplement the
. proinmo_n_s of coliective-bargaining;

‘3. Health Haznr'ds.:.sonde strikes have occurred in situations Where continued
. .work hds been cons1dered to involve health hazards it may be due prnnarily to low:

tempeiatures at place of | work, drought, smoke, bad ventilation etc. Heie the |
_, .einploye.es will have‘been complaining to the management without positive response.
- '-If the condition complained about' now aggravates, workers will have no choice _than
| to proceed on st.ril.(e..
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4, .Wages and Earnings: Th1s appears to account for close to half of all strrkes
= “This i is in connection wrth the settmg of piece Iates unpaid wages, low wages due to
techmcal farlure or new work methods allowances and prolonged wage negotmtrons '
In Nigeria, a cr1t1eal review of strike will reveal that most bothered on wages dnd
‘earnings. Whenever Workers go on strrke it always has to do with earnings. The. June
2001 strrke of med1cal Doctors was mainly on better earnings. The Aprrl to June 2001 .
' Acadermc Staff Union of Universities . (ASSU) strike also partly falls under this _-
| category. An exa.mple of. this is the strike of osun state ASSU in May 26, 2015 to .
Ja11ua1y 6, 2015 due to lack of 1nstructronal materlals and non payment of running
grants by state government |
5. Manage’ri_al .Authority: At times- strike eo‘neerh the extent of managerial -
-authorrty, including 1nanagement’s limitation on workers rrght (¢.g. through rules and
-1egulattons) as Well as the exercisé of managerial authority (e g. through drserphne-
actrons against W01ke1 's). This reters to management approach to bargarmng reIatrons
with the union, For 1nstance whe1e management develops a negatlve pohey towards
union, dlsputes and strrkes are inevitable. Even where a posrtrve pohcy 18 evolved '
management approaeh to bargammg and the 1mp1ementatlon of ¢ agreement m’ty be a
source of eonﬂtcts and strlkes Indeed, non 1mp1ementatron of collecuve agreement is
-8 eontmumg source of conﬂrets in Nrgena An exampte is the strike embarked upon . .
by ASSU, Apnl — June 2001 as a result of the Federal Govelnment refusal to si gn the

- earhel agreement of 18 December 2000 between it and ASSU.

6. 'Protest agaihst Disciplinary Matters' Another common reason for strrkes h’lS .

been protest against disciplinary measures by management, Some of - the specr[le
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grlevanoe 1ncludes dlsmphnary measures against workers, unjust treatment harassment

and right of orgamsatlons

2.4 IMPACTS OF TEACHERS’ STRIKE ACTION ON EFFECTIVE

LEARNING IN SECONDARY SCHOOLS -

- Effective lealmng in sohool occurs when the stakeholders adequately perfoxm
their roles. Thls means that effeetlve learnlng can be hlndered when there is conflict
among the stakeholders especrally when one fails to perform its requlred 1esponslb1hty.
and dlsrespeot others rlghts Good human relations are 1mportant to teachers. and
' _students well—belng.as well as effective learning (Asaolu, 2010).The school is the

-_ formal institution set aside by thé society for the purpose of learning; The learning
process in.the school ie eonducted in a very formal manner. It must be stated that .as.
society gets more complex the home which has the parents as teaohero can no longe1
copemth the learmng process of the child. The arduous task 18 passed on to the school |
- the school thus receives the child and brlngs him up in attitude, nonns and values.

. aooeptabte b’y the society. It .is 'Wor‘tny to note that. healtlry relationship among the_ )

. Stakeholders in educatron (govemment teachers and students) faerhtate the lefurnng

process However posns that COI’lﬂlCt in the school settlng disrupts aeadenne p1 ogr ess

fmd adve1sely affects effeotwe learning among the students (Asuquo 2010) Drsruptlon g

-1n academic calendal oaused by strlke gives students undeserved study yearq".
extensron. This means that strike to some extent leads to extra year for students
. (Olukunle 2011) Effectlve learnmg is aohleved when students are ernotlonelly ’lnd‘ :
psychologlcally stable But on the oontra.ry, when disruption in academic plogmm'--

occurs from str_lke action, students become emotionally and psyohologioally u_ns_tab_l'e o
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especially .on the perception that it will cause them to stay at school longer than

expected (Isangedighi .2007, Theanacho ,2002),

This feeling negatively affects their learning in school. Fo; instance, in a
s1tL1at1on Where the Nigerian Un1on of Teachers (NUT) plans to embark on an
Industrlal actlon (strike); a mere hear of the rumor without even the main actton being
taken, Wlll cause panic among students espeCIally the polenual senior secondaly :
students The meamng is that, if the strike takes place, students may “not complete their
: seconda;ry educatlon and ploceed to tertiary 1nst1tut10n .as scheduled hence their

learnmg effectlveness will be negatively affected The1r motlvatlonal level 100 will be

affected their developmental level as well. (Iheanacho 2002), in his contrﬂ)utlon o

' 'opmed that 1n0t1vat1011 is compared with self-determined behavior, It involves o
becomlng curlous 10 explme spontaneously on matters that affect school. This explams
why non—motivated students have no urge or interest to learn. Disi‘tlla-tlon occurs when

7' a‘cademic.activities 'are'substant.ially interrupted or impeded as a result of _str_i:kc-action '
-(fo'rk Univefsity,- 1996). Disruption in academic prograrn resulting from strik.e .1e'ads to. _
closur.e of schools for a io'e1~iod of time.. This period may be spe01ﬁed or 1ndeﬁnltc
Both, explams that at such penods no academlc act1v1ty takes place at schools and

: upon resumpuon students most times are dented opportumty to make up for los_t times .
'L(Ka.zeem Ige, 2010) DlSI‘LIptIOl’lS in academic programs serve as non-lnotiﬁatlonal. '

factor to the students It dlscoulages lhem from learning. It is not sulprlsmg theietme._:

. that dtnlng strike actions, most students are seen involved I diverse activitias such as

sexual 1n1morahty, cybe1 sca, pool betting, nnnecessaty goss1ps watclnng of films-

and readmg comic materlals for entertamrnent purposes rather than readmg lllen

‘books. Motlvatlon is essential _in _teaching' effective learning.l\/l'otivation'is ‘the .
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superhighway to leai‘ning.‘ This is usually suppressed by the disruption in academic

program arising fro;n strike action (Thompson, 1990). |
_“Quaiity and quan'tity.'of students’ learning is determined by individual study lll.abit"’. ’
DiSl’l.lp‘[.iOIl in academic prqgram from strike a_ction. results in faulty study habit énioné
the' secondary schools students, hence their poor learning and constant fajlure in
academic pursuit. When this i compared to situation with students at s.tr.ike.ﬂ*ee '
- academic period, it is discovered that students are more. organized in ﬂleir study; they - -
| 3 interact._effectively with their fellew students, consult regularly with teachers, r'ead with
.undefs.tanding, and study with full attention and concentration to have improved
: academlc performance. ( Mahk1 Ekpekm Ekanem, 2011) From the above review
the1efore seholals are of the opinions that dlsruptlon in academic pregram as caused
by str1ke actlon breeds d1sappomtment imslrahon emotional and psychological
“trauma, unprepal edness on the part of the students and lack of motivation, which surn.
up to non-conducive environment f01 elfective leammg in secondary schools, a

situation that dampens human develc')pment.
2.5 EVALUATION OF TEACHERS’ MOTIVATION IN NIGERIA

; The Wel‘ic-enviranﬁent is 5155 an important detennihing_faetor in teachers’ motivation.
“The teachers". Woﬂﬁﬁg environment in .Nigeria has been described as .the'most-
. 1inp0ver15hed of all sectors of the labour foree (NPEC ngena 1998). Famhtleq in mesf -'
schools are dilapidated and madequate Th1s means madequate academw facilities in .
. Nigeria seeondary sehools d1scourage the moral of teachers for calrymg out their
_du‘ues (Sanusl 1998 Adelabu 2003) Greater atten‘aon should be given to 1n1provmg :

- work—related cond1t10ns of teachers to nnprove the quality of education. In particular,
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thele should be 1mplovements in the supply of teaching and learning maternls and |
general classroorn envrronment to improve student learning (K’rzeem 1999) Based on
the study conducted by (Kazeem 1999) steachers and other school Workels tend to
- remain contented and reasonably motivated as long as salaries are paid on time and
they are promoted regularly. Factors such as the payment of salaries, allowanc_es and
promoti_on are th_e key factors that shape teachers attitudes towards their work ( Earlier
_'a'nd Eton 1984) Trregular paynlent of sataries'is.one.of the major p'roblems facing the
teachmg professron in Nrgeua (Amadr 1983). Practlcmg teachers are partrculatly
concerned about the late payment of salaries and the non- -payment- of ﬁlnge beneﬁts |
rather than other non- monetaly 1ncent1ves School pr1nc1pals often cemplained about.
teach_ers not Willing to work because Of delays in payment of their salaries (I\/Ibaltefoll,

1982)

In :Nigeria prompt payment of salaries induced greater commitment to-
teachlng Another major source of teacher dissatisfaction in thella arises from

, dlsparltle_s between_ the teachmg prof_ession and other professions, Such as nursing,- With o

..'respect to the time and mode of payment of salaries, ﬁmge beneﬁts plolnotton_
. prospects and workmg ‘conditions (Ayeni 2005 and Ubom2002) Not surprrsmgly,:

» Akmwunml (2000) and Ejlogu (1983) found that What the typical low- income earnmg'
_teacher yearns is a sizeable salaly increase, and they conclude that the payment of a
hvmg wage would. srgmﬁcantly enhance thelr commitment and peltormance The
social status of teachels has been identified as an unportant factor 1mpacung teacher _‘
morale and motlvatlon (Balke 2002, Francis 1998 -and Obanya 1999) Where tcachers -
-feel socuety is dlSIIllSSlVe of the professmn then commrtment is undelmlned

'Promotlng teachers without basmg it on an evaluative mechanism hnked to }ob :

(R
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performance has also been found to de-motivate many teachers in Nigeria. School

- leadership and management style are also important factofs, which can either motivate

or lower teac_her morale and commitment (Yisa, 1975; Obilade, 1989; Sanusi, 1998).

: Nwankwo (1984) found that teachers feel hlghly motivated when they are consulted _

about deCISIOIIS 1egard1ng their work. Unfortunately, too high a p1opomon of school
managels (prmmpals and head 1eachers) are highhanded a.nd autocratlc in their deahngs

Wlth teachels The attltude of inspectors towards teachels In supervising lhen work is’

: e_mother important Work- related " motivational ‘factor (Ayeni, 2005).Unfair -

- administrative and superv1sory pract1ces tend to undermine teacher morale. Suuply

means LlIl_]LlSt treatment of teachers should be d1scourage(Baunsaye 1998). Private

school te'lChCIS appear more motivated than teachers n pubhc schools Regulu

payment of salamcs and much lower pupﬂ teacher ratios are key. reasons for this

(Kazeem 1999 and Akmwum1 2000).

' The condmons for teachmg are mo1e conducwe in prlvate secondary schools in Lagos '

' State especmlly because the maximum class size is only 30 in prlvate schools

compa;! ed to well over 80 pubhc schools (Muhceb 2004). An effectwe leammg or an
enhanced academic performance is achleved by successful covermg of the subject

syIlabus tlmely and befme the exammatlon Thls 18 rarely achieved with strike action”

in place (Odubela, 2012).

26 EDUCATIONAL RESOURCES AND STANDARDS IN NIGERIA

A form_er F ede'ral MihiSter of Education and one of the leading educationists in Ni geria- |

" has consastently held the + view that standards in education have nol dechned rather the' '

- expeclat1ons have changed as more peoplc part101pate in educatlon entelprlse as -
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-teachers, students, examiners, employers, administrators and parents (Fafunwa,1998).

The crisis in Nigerian education can be traced to four main sources: teachers, facilities,

funding and management. Students' poor performance in academic work and behaviour

are manifestations of the prolﬂems associated with the staffing of the schools,

inadeqﬁaté facilities and funding. The situation is aggravated "by inefficient and -

~ineffective planning, organization and management of the available human and"

material_ resources. To begin with, the problem with staffing the schools is no l_ongér

that of unavailability _of trained teachers.Today,‘ the staffing crisis has shifted to

' government 8 1nab111ty to employ available well trained teachers to fill vacancies in the.

schools sunply because the finance is 1nadequate Therefore, many cIassmoms remain

thhout teachers.- In some cases, a classroom is overcrowded with students under one

teacher, and teacher-student ratio can be as higli as 1 to 60 in a primary or secondary

échool instead of the approved ratio of 1 teacher to 35 or 40 students. How can
et‘féctivc. te'ctching and learning télke place in such an over-crowded classroom manned
t)y over-worked teachers? Shortage of funds has adversely affected not only the
recruitment . anct retentlon of good teat:ltels it also has led to pom facﬂtttes and

msufﬁment supply of mstmctlonal matenals

' Teacher turnover 1n the Nigerian educatlon system was hlgh and was caused by many -
factors. He said ”The factms propelhng them out appear Well known: poor saleutes and' E

‘ allowances poor conditions of serv1ce” Very few pubhc schools in Nigeria can ‘boast-

“of meeting nnmmum Standards set by the Ministry of Education, yet we expect -good
: ﬂcademlc performance from the stuc[ents (Aghenta 1998).Many people do not ¢ agree

Wlth Sllberman (1870) that discussion about purposes and aims of education are amon g

the dullest and mOst ftuitless of human pursuits, it is important that educators in Africa
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begin to spend more time examining what goes on in the schools in relation to why -
: -gov_ernments and tax-payers spend so much of nationél income on edﬁcation. We neﬁ;d
to aésess the 1'ééL11fs or outcomes from the‘ schools to ensure students are really
feceiving e_ﬁpected education since mere schooling is not synonymous with éducaﬁon.
'Ukeje (1995) on his part has argued that we should concern ourselves more with
quahty of educatlon prov1ded which he believed had deﬁmtely dechned since
standards as criterion’ measure, should be seen as established and set to gulde our

aspirations.

Tn writing about crisis in American classrqoms, Silberman (1970, p.6) said "It is one
thing 1o say that édu.cati(')n.must be purposeful; it is another to say what those 13111'poSes_
| ,éhould be". In Nigeria, as in man.y African counﬁ*ies, there is an on-going lively_ debate
.on What.ére appljopfiatt; or relevant goals and objectives of different levels of education
in the Iigh_t’ Qf changing circumstances and societal values. The arguments then spill -

over to the issue of whether educational standards in each country are rising or falling.

% THEORETICAL FRAMEWORK
Abr—ahdm.Maslow’s Hierarchy of Needs Theory

This 1heory is one. of early and best known theorles of motwa‘uon in anorgamsahon
MdSlOW (1970) argues that within every human bemg there exists a 1nem1 chy of five

basic needs which are:.

1. The physiolqgicél needs: These include hunger, shelter, sex and other bodily needs.

" Once these needs are satistied newer or higher needs will emerge. Hence, their
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strength and importance deci‘eﬁé@s and next higher level need become stronger
m&ivator_. |
. Safety Need: These include security/Job security, protection from physicél and

einoti('_)hal_. l_1ami, economic .djsastér. These needs are often met in induétri“ll_
01gamzat10n by such programmers as infringe benefits, retirement or penémn
scheme 1nsurancebenef1ts and medical ~or Thealth services, safe W_0'1-1(1ﬁg k
en#ifdnment. | | |
. Socnl or love Needs: These include affection, belongings, acceptance, frlendshlp

.love Non satlsfactlon of these needs may affect the mental health of the employee
. and may be evidenced in high rate of absentee1sm poor pelf01mance low _]Ob.
satisfaction. |
. Eéteem Needs: Which include intemal esteem factors such as status, l'écognitibn
and allentlon respect self—esleem personal sense of competence However, at the
' _esteem level the individual wants to be percewed as competent and gble.
. Self-actuallzatlon Needs These include growth achieving ones potent1a1 and self-.
' ._'fulﬁllment lhe dll\..’é to become what one is capable of becoming; As each nec—:d '
bec.:(.)meS subsiantlally sausﬁed the next need becomes dominant. Though no need is

- ever fully satlsﬁed a satisfied need no longer motivates. Maslow further d1v1ded the
- _ﬁve needs into hlgher and lower need. He,'argued_ that an organization that meets all .
. -theée needs Would produce a high motivated worker. However, industrial conflict or
' g:r'iév_an.ées 'a'_re Boﬁnd to comc"up in an.orgaiﬁ_zatio.n, when the management failed to
safisfy the ﬁeeds of the workers. The managemen_t'has to.Consid.er the i_ntlt_ares;t ;ﬁf the. -
worker_s' s‘o_as.to make_'_them'fegl satisﬁed with their' job. This will also .l.notirvate'

"~ them to give up their best performance in actualizing organizational goals,
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To Maslow, workers stratification is thelegitimate power. attached to_.
_'hi'ghlyproductivity_ within an organization. Thus, for example, the Government has the
-right to fake certain de_cfsions, regardless of the wishes of the workforce (Wilicll'

includes the Nig.erie Union of Teachers (NUT). All employees,_ as Maslow calls them.
have positions of domination and S‘leJBCtIOIl to their needs. Tt is in this s1tuaﬁoﬁ Wlﬁch _

Maslow saw as the basis for conﬂlct in the Workplace or organisation of nowadays, He'
‘believed that the ex1stence ofunsausﬂed workels needs resulted to a 51tmt10n in thh

1nd1V1dua.Is have dlffel ent 1nterests

Therefore ﬁom the themy of Abraham Maslow, it can be reasonably assumed that
mab111ty of Osun state government to meet the demands of ngena Union of Teachers
Osun’ chapter (NUT)), Ieads to mdustrial conflict which may manifest thropgh the:

grievances of the NUT and resulting info strike action,
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CHAPTER THREE

" RESEARCH METHODOLOGY
3.1, - Introduction

Methodology is a master plan specifying the methode and procedure's for eollectiug_and
analyzing the data. It. is the general resedr_ch-strategy that outlines the way in which
| 'research is to .be undertaken as well as identify the methods to be used.' des'eribe the
methods of data coHchon to arrive at a rehable conclusion.Sampling is selectrng a group
(subgroup) from a much larger popula‘uon that 15 similar in its trait (i.c. gender ethurcrty, .
_ age income, etc, ) distribution of the ]arger population. Findings made from studying the |

group cah then be generah_zed to the larger population.
3'.2‘ Research Design

The desrgn adopted for the study is the deser1pt1ve survey research design, whrch is
1el’ued to the nature of the problem bemg 1nvest1galed, as it allows the researcher to redeh

outto a largel number of the targeted population,
. 3.3 Area of the study
The '5011t1r—weste1'n' of Nigeria is inhabited by the Yoruba speaking people and can be
divided into six states, namely Oyo, Ondo, Ogun, Osun, Ekiti and Lagos. A substantial * .
' portion of the population of Kwara State is also Yoruba speaking. Although the Yoribas o
_ region point of origin could not be eétablished; it is generally believed-that their ancestral - |

‘ --_lleme is Tle-Ife, an importaut town in Osun State, and that a man calIedIOduduwa was
their éinee’stor'. Tlie Present day Osun State was initially part of the former western region ~

. of Nigeria. Before the_Fed_eral elections in 1968, Osogbo, the present capitzd of the State -
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was the divisioual headquarters of Osunregion. Ogbomoso, while the Ile-Ife and the I_] esa
pedple were excluded.. The Osun state.was created on 27 August 1991 by President
Ibr ahim Babanglda $ adm1n1strat10n It was created out of the former Oyo State.
According to the 1992 Provrsmnal Census, the state had a population of 2.2 million
: .eoveung an .apploxunate area of 8,602 squale kllometers. However, the ‘N'ltional
r'Popula‘uon and Housmg Census exercise conducted in 2006 estnnated the population at
- 3,423, 535 m1lhon The state derived its name from the River Osun which ﬁows tluough '
Osogbo The state is home to the Osuns, the Igbommas the Jjeshas and Ifes, who are: all
of the same Yoruba t11be even though they Spea,lc various dlalects They are segmented -
into thlrty different Local Government Areas with one Area office. Ilesha isa erty located
in Osun State, southwest Nigeria. The Jjesa, a térm also denoting the people of the state of

Ilesa are part of the present Osun State of Nigeria, The total populatlon of llesa accor_ding

to ngerlan populatlon census of 2006 was estlmated at 620,109.
34  Study Populatien

) The population for this study is made up of.‘randornly selected pubh'c senior and junior
- -secondary.sehodls in Ilesha (West and East) Iocal government council areas of Osun

_ State namely Ilesha Glammer School, Obokun High School, St Margret ngh School 'md

"Meihodrst High School ‘Students hom junior and senior secondeuy ~schools Were_ _

randomly selected for this study The sample is drawn usmg the s1mp1e random salupling '
teehmque c0n51sted of 200 students 50 respondents were selected from senio_'r schools ag

well as junior schoolswlth equal representation of males and females.
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3.5 Instrument for Data collection

Tlrte_ research instrument is questionnaires only. A comprehensive questionnaue was
de51gned and administered to the respondents, the questionnaire contamed closed and '
_ open etlded questloos anh of the fespondents were asked to check for an optlon that best

| sutts the questlon(s) and fill in their responses as appropriate on the questlonnane spaces
'provtded The questlons were dmded into three sections A, B and C, the first section -
eontamed socio- demographlc characteristics of the respondents, while the second section

' exammed effects of teachers strike on students academic performance and the thnd

section comprises of open ended questions about perceptions of students on teachers’

strike,
3.6 Validation of the Instrument

| _ The researcher constmeted the instrument, for example the quest1onna1re and gave it to
the superv1so1 in cha1 ge of this pro,]ect in order to Justtfy 1f the items leally measures the
opinion of the respondent Based on this, the instrument or questionnaire gained approval

1o be admmistered on respondents.
© 3.7Method of Data collection

_ Quantttatlve methodology was adopted for data generation. Henee questlonmues are .'
employed to obtam data from the respondents. The questlonmu €5 were "tdnlIIllStel ed to
'the 1espo11dents (students) in the seleeted junior and senlor seeondary schools. Ttvo
' hundred_ (200) questionnaires were administered was administer to the study with equal

© répresentation of male and female.
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38  Method of Data Analysis

" The data gathered were analyzed through the use of statistical package for Social
.Solences (SPSS) Hypotheses were tested us1ng the Chi-square to interpret the

quanutauve data collected with the questionnaire,
- 3.9 Sampling Techniques.

Base on the quanutatwe .collectlon of data, simple random sampltng technique was
_ _adopted in this study: ‘this refe1s to a subset of a statistical population in Wthh each |
: mexnber of the subset has an equal probablhty of bemg chosen A s1n1ple random sample .

is meant to be an unblased representauon of a group. Tt is conmdered a fair way to select a
sample from a Iarger population, since cvery member of the population has an equal
chance of gettlng selected. Researcher creates a simple random sample usmg a couple of
" methods. With a lottely method, each member of the populauon is assxgned a numbel
after which numbers are seIected at random. Here secondary sohools in Iesha Osun state |
. pubhc .secondary schools were constructed in the same loca’uon Out of this, four were
selected namely, Ilesha Grammer sehool Obokun high school St Margret h1gh school
and Methochst hlgh school Wlth equal representatlon of male and felna;e .In each of these

schools ﬂfty questlonnzures was admlmstered to students’ base on their Wlhness to '

part1c1pate in this study
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CHAPTER FOUR
DATA PRESENTATION AND ANALYSIS OF RESEARCH FINDINGS
'4.0. INTRODUCTION

" This chapter focuses on the presentation and data analysis.of researchswork on the effect

of teachers® strike actions on academic performance among selected secondary schools in -

Ilesa Osun State as the case s_tﬁdy.. The analysis of this study was done in _l.in'e with the

research questions raised for this project work: The background characteristics of the -

students as well as the lil{eiy questions on effect of teachers’ strike actions on students’

performance - in examination, major reasons accountable for teachers strike actions in

Osun state, likely implications of teachers strike actions on secondafy school students and

‘the alternative means for preventing teacher’s strike actions in secondary schools in order =
to make. their demands known in the state. The selected characteristics and research .

questions were presented only at univariate level that is frequency percentage analy's'is_.

“and chi-Square was used to test the hypothesis of association between teacher strike

‘actions and students’ academic performance.

4.1: Background Chafacteristics of Sampled Students in Osun State Secondary

'School
' Thc percentage dlsmbutmn of sampled students revealed that the1e is an equal sample 01

50 respondens from each sehool selected which therefore disclosed that. (25%) of the

zunple respondents were from Hesa Grammar School, St Margret . School Methochst '

H1gh School and Obokin ngh School ﬂom Whlch we have (55. 5%) Who are fcmale

students and‘ remaining less than (45%) were male with average age of _14years in the.

*
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sampled schools. It quite surprising that most of the students in the senior class participate

in the study as S8S students were (61.5%) and Junior Class (38.5%)See table below.

Table 1: Percentage Distribution of éampled School and Gender

Background Characteristics Frequency Percent

Name of School B 50 ' 25.0

Ilesa Grammar School

St Margret Schoql S : 50 25.0
| Methodist High School Tlesa s 250
‘Obokun High Sehool |50 250
T 200 100.0
| Gender . .
Male | o g 44,5
Female  lwm - [sss.
Total o "~ 1200 - 100.0
Avérage Age'of-Stud.en_ts(Mean) 14.05 yearé -

Level of Educa’tion_ Freq_ue'ncy- Percent
Junior Secondary School - - 177 38.5
| Senior Sécond.a'ry School 123 1615 _

-Total

200

100.0

'It was also found that the students populatlon was dominated by. Osun Siate 1nd1gene

_(59 0%) while students from Ekiti State were f a111y more than one-thnd of the sampled
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and otherstates like Oyo (4.0%) and Lagos (2.0%). This implies that most of the students
in the é_chodls are indigene of Osunstate or based in the staté, this is pormal ag the state

has little industrial investment that could attract migrationSee table below.

Table 2: Percentage Distribution of Sampled Respondents by Religion State of

~Origin

| Religion .Fi‘equency Percent

_ Christian.ity 134 67.0

*| Islamic | 66 33.0
Total 200 100.0
Ethnicity Fr.eque'ncy Percentage
Yoruba: 191 95.5
Hausa 5 2.5

Igbo 4 2.0
Total 200 100.0
Stéte‘of Origin . | Fréquen‘cy Percentages
i 170 35.0
°Osuﬁ_ . 118 59.0

Oyo 8 40

| Lag(.)s‘= 14 2.0
Towl 200 100.0

The percentage distribution of religion practices among secondary students shown that.

majérity.of thein were Christianity (67.0%) and Islamic (33.0%). The ethnicity of the
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- secondary students revealed that majority were Yoruba speaking ¢thnic group while

others were Hausa (2.5%) and Igbo (2.0%).

4.2 ANALYSIS OF RESULTS AND FINDINGS BY RESEARCH QUESTIONS
Research Question One: What is the history of strike in Nigeria?

It has beén disc'uésed'in the literature by most scholars and journalists that the rate of
strike actidn in recent time is very alarming. This was seen as more than three-quarters of .
the secondary échool students has agreed that teacheré strike actions has .occurre.d during
their étudy ﬁeriod while a negligiblerﬁercentagé (9.0%) disagree. and_h (1.5%) were not
-mﬁ‘e. This is giving negativ.e implication of the quality of elementary education in
Nige1'ia, \A}llen the futuré of the country is neglected and some of the future leaders are Ieﬁ

to roam about in street without sound education see table below.

Table 4: Experience Teachers strike Actions among secondary school Students

B Téaphers' strike has occurred .during your stﬁdy
,'.durati_'(.)n _ : '_ _ - . B Frequency Perceht_
_.S.tl;ongly agree - ‘ | 62 1310
Agree | o | - _ 93 - .'46.5 = )
| Strongty dis_,ag.ree_. E . _ 18. S 9.0 |
Disagree | : ; S 24 © 1120
Undecided '_ 3 15
-Tota.l o o - | 200 100.0
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-Research Question 2: Whatare the likely reasons responsible for strike actions among

- secondary school teachers in Osun State, Nigeria?

The study went further to seek what are the likely reasons responsible for strike action,

the assumption that teacher will surely cover their syllabus after strike has brought up a

lot of 'dwindling in secondary schools as they believed that teachers strike is more -

important than students’ academic and also government and Nigeria Union of Teachers

‘ (NUT) are to be blamed for incessant strike actions in the state. [t was established that
most of the respondents disagree with the opinion that teachers' strike is more important

't.o:_-stlideht_s than academics, This could be seen as almost half (47%)*of the respondents

disagree and more than one-third (35.0) strongly disagree that teachers’ strike is more =

important to students than academics 'w'hﬂe only (16.5%) agree leaving (1.5%) for

undecided. It was also established that most of the respondents represent (53%) disagree
and strongly disagree with the opinion that their teachers successfully covered syllabus
after stﬂke while only (25.0%) agree, (17.0%) strongly agree leaving (5%) for undecided

: }espondénts. See table below.

Table 5: Sdefng_ likely Caus_es of Teachers Strike Actions among Secondary School

" Students

" -Tgachei’-éf Strike is mo.re.important'to_ students than
_ .'ac.;_ldemic.s. R | o Frequency‘ | Percent
Strongly_agree o | } , 9 — - 145
.A'gre.e.'_" : | | 24 | 1120
Sﬁbngiy’ disagree - PR N - |70 o 35.0
Diéagree o o _ 94 - 47.0 -
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Undecided , 3 |15

Total S ' | 200 100.0

Our Teachers successfully covered syl_la.bus after

- strjke action | o Frequency | Percent

| Strongly agrée ‘ : ' 34 . 1.7.0

Agree - ' | : 50' _' 25.0 :
_Strongly disagree_ - i 27 _ 13.5 .
Disagre’e - | 3 179 ) 39.5
_Undec_ided o 10 _ | 5.0

Total | o 200 100.0

The a.SSLln.‘l_].DtiOI-l that. Teachers’ strike will be beneficial to students academics ende.ayors

R _were.disapprolved by. students as it was also established that most of the respondents .'
strbnglj disagre_:_e(_élo_%) and dis’ag;‘ee(31.5%) with the opinion that teachers' strike is -
'beﬁéﬁcial to students academics endeavorswhile only (17.5%) agrere, (9.0%) stro_nglyq

agreed leaving (2%) for undecided respondents.

" The gd\}elnlnént.-llés Been identified as one of the major caﬁses of inéessant strike actions
:in the state as it was al_so éstablished that most of the respondents agreéd _(42.5%)_ and i
“ strongly_ 'agreed (25%) with the opinion that Government is to. blame for the inc’eséént "
- strﬂ_ce actionwhﬂé only.(15..5%). disagréed, .ap'proximately (9%) undecided 'r'esi)Q.nclélits. .'

| See details in table below. .'

~ Table 6: Showing Other Causes of Téachers strike Actions among secondary school

Stﬁdents

. . . .
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"APPENDIX

QUESTIONNAIRF,
Dear _S'ir/Ma, '

~ This research aims to study - the effects of teachers’ strike acti_ons on academic
peffo_rmance among secondary school students. Your séhool has been sclected to be
. among the secor‘ldary."schools té participate in this study. Kindly answer the _qﬁesti_ons '
below with honesty. Any information given shall be treated with utmost confidentiality.

Thus .yqur name is not required.
| Tlianks in’ anticipation.
_ EFASUNLADE LAWRENCE KOLA __
SECTION (A)
SOCI(I).—DEI_MO_G.R'A.PHIC DATA QF TﬁE RESPONDENTS

v

Instruction: Tick {17} in the appropriate space provides below to i

and to thé questibn asked.
L How old were.. you on youl Iaét birthday? ........ REBInE
| i..'Gepdélf: (a) Maﬁé { j..} (b) Female { }

| 3. Level (-)f.Educ.:ation: (a) .h.mi.or S_econd.ary School { } (b) Senior'Sécondary Schools { }
| : 4.:Marital Sfatils_: (a) .Single.{_ } (b) Married { 3 (¢) Divorced § }

5, Staté "of'O-rigin: (aj Ekiti { } _(b) Osun { } (¢) Oyo { }{d)Lagos{ }(5 Othérs. _

Specify,.....
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ndicate the current - -
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6. Religion: (a) LChristian { } (}:.)) Islamic { } (c) traditional { } (d) others

specify .o,

7. Ethnicity: (a) Yoruba { } (b) Hausa { } (¢)Igbo { } (d) others specify

...........................

SECTION B
- Effect of Teachers’ strike on students’ academic performance
- 8.In Wl;at Way hen_é teachef’s strike contributed to your ac.ade_mic performance? -
| (a) Positively {+ ) kb) N’egéti\-rely [ 1 Not at all {3
9. What héppens to y_oﬁr L‘eadingr habit during teachers’ strike?
_'(a) Redﬁée { *} (b) Increase {. }(©) "Unchangéd { }. .,
10_. How dp you feel _about examinations conducted immediatgly after teéche_fs_f Stril<¢?
(a) it 1s Tougll. / "}_ (b) Tt iS. easy to answeur' [ (c).Undec'i_d_.ed { | }
| 11.. Whét héppens to your reéult'ﬁlmn examinations are conducted immedi:ﬁtely after _ -
' _teach.e?‘s’ 'sh"ike?.- |
" (é)_ Very good { .} (b) Average {- }.- (c) Poor { -}

- 12. Does teachers’ strike make you lose confidence in academics as being significant to

your career?

@ Yes{ } () No { } (c) Undecided { )
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-

13. Do you forget about academic activities when you are sent home due to teachers’ -

strike? -
(@ Yes{ }(B)No{ }(c)sometime{ }
14, Do your parents engage you with domestic work during teachers’ strike?

(8 Yes{ } (b)No{ }(c)sometime { }
18, iS'ftudenté’ en.gagement in 1;ut(ﬁ‘ial_s dui*ing strike enhances their perfé.rmance when
they resume. _ _ -_ | '
‘(a,):' Yes [} (b)sometime (o ©No{ }
: 16.: | _Self—'studif auring strike will minimize the effect of teachers’ strike oh stu_denté"

-

academic performance.

(a) Yes{ }(b)NotReally { } (c)Sometime{ }
| - o SECTION C

_ P.erception of students about teachers’ strike

No| = . Questions Strongly | Agree | Strongly Disagree | Undecided

agree o disagree

17 | Teachers’ strike has occur during

your study duration

.| 18 | Teachers’ striké is more
important to students than

‘academics .

19 | Our 'teéch-ers suétes‘sfully

covered syllabus after strike -
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action .

20

Teachers’ strike is beneficial to

students’ academic endeavors.

21

Government is to be Blamed for

the incessant strike action. -

22

Nigeria Union of Teacher (NUT)
members are to be blamed for the

incessant strike action.

23

Delayed negotiation/ bargaining

between Nigeria Union of Teacher

(NUT-) and the govgmment trigger

the strike action.

24

Government’s provision of the
request of teachers will reduce

their incessant strike action. -

- 25

Government’s prompt dialogue
with Nigeria Union of Teacher -
(NUT) will minimize strike

action.
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